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It rticle 1: Definitions

Iror the purpose) of this Agreement:

1.1 C,B.4isl.his Collect:ive Bargaining Agreement setting out general. terms and conditions of the

employment. working andliving condil.ions, and weifare of seafi*ers.

.l.Z S,eaJ'are,rneans any person whorse individual Seafarer Em,ploynlent Agreement (SEA)refers

t, this (rlrA;J *no i, emplo'ged, engaged or works irr any capacity on board a ship to

which thi:s CBA aPPlies'

he SeaFarer in accol r is employed by the
1.3 Ship meaos a vessel on which the Sea[arer in accordance wi[h his sEl

ComPattl.

1.4 ('ompa,nl nleans lhe owner ot'the ship or ano.ther organ-ization or pers0n' :such.as the

rnanage)r, bareboat charterer c,r seatarer recruitment irnd placement servicc, Il-:,,.}:t
iir-.r*O tfr. r.rp,r"sibility for the cperation. of the ship frrlm the owner or recrultlng

ii.riu*," on behail'of the rhip o'*rr.t, and is a signatory of thLs CBA'

1.5 lMMslileans the lranian Merchant Mqriners' syndicate, whi'ch is a signatory of this cBA'

1,6 Seafarers' Employment Agree:nrcnt (SEA) 
Te.ans 

the inclivijuial agreement signed by both

the Seafarer and the Company ,ri tt . time of the employment of the seafarer, setting out the

telms eLnd conditions of employment'

I "7 M.L(- means Mat,itime Labor convention adopted b1' *re General Confer'once of the

Internertional l,abcrr organization (ILo) on23 February 2006.

l"Sllomeanslheln,ternationalLaborOrganization"

1.9 /i\y'C) nreans lhe lntern,;ttional lvfaritime Organization'

1"10 1-\,,ll,means the Internr:.ttional Safety Management code as arlopted by Resolution A741 (18)

of IlM0 AssemblY, as ilmended'

1.1 1 -ISp.S rnean s the Interntational ship and Port Facilities sttcurity Cttde as adopte<l by the IMo

A ssemblY, as amendetl'

l.lz srcw,mealls the Inl.ernational convention on Standards of I'raining, certification and

Watch keeping fcrr Seafarers, 1978, as amended'

1.13 f'lace o.f engagentent meansthe cily of the Seafarer'si resid'ence or place of ernplo}'rnent as

specif ied in the SEA'
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1..1.4 Entltlc,yntenl means the engagement of a seafarer for work on ship and its period ls from the

time tre/she leaves 'place, of engagement to join the ship until hisiher return to the place of

engilgement, includlng vt'hile serving onboard'

In ttke .service oJ the s,hitr;' n 
"un 

the engagement of a seafarer on ship, including shore-leaves

with the mastet'S permission, and in accordance with provisiorrs 'lf'this CBA'

Basic w'ages meanrs the amount that as per the relel'ant SEA is paid to the Seafarer for his

nor:mal,,vorking hours.

:\rticle 2: APPlication

:)-.1 This cIlA sets out the standard terms and conditions applicablr: to the seafarers serving on

an1'sh\> owned or tnaruled by the Company'

;.
,orporated into and to contain the teqns and conditions. of?''2 Th'i's r3I)A is deenled 1o be inc 

rplies whether or not the company h^as
employment of any seafare.r to whom this CBA a1 

able condition(s) for
entered into an Sf,e. wiftr the seafarer. If an SEA contains rnore favot'

the seafarer than thLose set out in this CBA, then those SEI\ conclition(s) shall pr'ovail'

2.3 The company acknowledges the rigJnt of seafarers to.participate in syndicate ar:tivities and

to br: protected against u.,r- ot" unti-syndicate disc:rimlnation as per relevant ILO

Conventions.

ny acknowledges the riglht of the sealarers to elect a liaison represe:ritative from

amortg the crew.

2.5 The (lompany shal.l ensure that signecl copies oi this CBA are available on boar'J its ships in

2.6 Nothing .ory1i,,".!l.i: el''Sl1^:*,, restrict the authLority of master for ,irnplementing

provlsrons of the ISM and ISPS codes'

.{rticle 3: EmPlolment conditions

rficiency and medical fitnesisi and posse.ss

the r;ompetency required to ,rna..tut e tt e ttrtttt tt";g are emplclred for 
^ancl 

to sele the

Company comperrently. verifyirrg ttt e autt enticitl' an.l ',za.li,Jity. "ll_: seafarers' certificates

and compe;;;;h; beginni,rgLd during.*pioyn',r,rt is at the Company's rliscretion'

3,2 ,fhe Company is entitled to require that e\,ery,se.afitrer slrall have a satisfactory pre-

employment meclical fitness examination, at Compan'i expense' by a Comparly-nominated

doctor and that the seafarers answer faithfu.tly any ,juostionnaire on their stilte of health'

which may be required. Failure to answer qr.riio,r*ir: faithfully would affecrithe seafarers'

entitlement to compensation set out in Articles 113, 19, lZ0 and/or 2t ofthis C)llA' Seafarers

shall be entitled to receive u 
"opy,rllthe 

medlical fitness; statement issued in le'spect of such

an erxamination,

3.3 If the compan-v uses the Seafarer':i Recruitment and Placement Service' it shall ensure that

1.15

1.16
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the starrdards laid do,wn irr the Ml-C, Fi.egulation 1.,4,are me:t, itrcluding the requirements that

no fees or visa costsi are born directly ,,i indit.,,tly, in u,hole rcr in part, by the seafarers for

finding employment, and the right foi seafarers 1.o inspect their SEA before 0o$&$r:6en{, 4nd

pr.u.ntingihe'Recriitm.nt und Plucernent Service fi'om using means' mechanisms or lists to

pre'ent sJafarers from gaining emplo1'ment tor rryhich th'3y are qualified(Black lis)'

3.4 Each seafarer is entitled to have a, cop./ of the SI1A to which he has been a signatory'

3.5 Upon r;ompletion of'service on b,card the ship, tlhe ComJrarry shall give.seafarers a document

contairring a record of their empl,ryment. The docuntent shall r:ot contain any statr:ment as to

the quality of the s,.:afarer's worl<"or trs to their wages. .A sea.larers' discharge bc'ok may be

used to fulfill this re:quirement.

Article 4: Non-seafarers' Work

4.\ Neither ship's crerws nor anyone else on boarcl rn'hether in permanelt or..t3mporary

employmeni uy trr., Company ihull .,rrry out cargo han,Jling andltherrvork traditionally or

hisioriLcally done b:f dock workers without the prior_agreertent of th: ITF Dockers Union or

ITF Unions concelned and provided that the inrlivicluil seafarers volurlteer to cary out.such

duties, fo, wt i.t, they should be aderquately ccmpensaterl. For the pufpose of this clause

o,cargo handling" n:,ay include but is not li*it.Clto: loading, unloading, stowing, un'stowing,

pouring, trimming, classifying, sizing, stackirrg, 
. 
un stackitlg as well as composing and

decomposi.rg ;rrit-iuuds; und uiro ,".nii..s in reiati,:n witl:r cirgo or goods, such as.tallying,

weigtLing, ieasu.ing, cubing, checking, receiving, gr-trarding, delivering, sampling and

sealing, lashing an'1 unlashing'

4..1 Where a ves:;el is in a port uhere an official tr:ade dispu'te involving an lTF-affiliated dock

;;;[,;rJ ;;; Ir irkilg place, neither ship's crew nor an'/orte else on boarf whether in

pernlanent or temporary employment by the Company rshall-urldertake cargo handling and

other work, iruditii,r.uily andhistorically done 
'by members of tkrat union which would affect

the resolution of such a dispute. The iompany will not take any punitive measures against

any seafarer who respects such dock workers' trade diqluG anC any such lawful act by the

seafarrercmnt not be treated as any breach of. the Seafarer's oontract of employment,

provided that this aot is lawful within the country it is tahen'

4. j h'or crewmembers compensation for such rvortri perform<d during the normal working-week,

as specified in A.r'ticti O. stralt be by the payment oJ the overtime rate specified in

AppIENDIX 1 for each hour or part hour tha.i such work is prerformed, in-addition to the

basic pay. llny such work pcrformed outside the normal working week will be oompensated

at double thc overlime rate.

Article 5: Period of EmPrloYment

5 I fhe period of employrnent of seafarers is as specified irr Appendix 1. The enlployment shall

be automatically ierminated upon the terms aird conditions rlf this CBA at the first arrival of

the ship in convenientport aller expiration of rnentioned period'
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Article 6: Normal Workinrg Hours and Annual Leaves

6.1 The normal u,.rking hours and annual leaves shall be as spercified in Appendixl'

Article 7: Ovrertime

1) A11 seafarers are en1.itled to compensation for o',rertime performed onboard ship a's specified

in Apprendix 1.

7.2 overtime sha[ be recorded indir,idua]ly and in duplicate eitherr by the Master or the head of

the department. Sur:,h records shall be handed to the seafar:er l.orapproval every tnonth or at

shofier inter'als. one copy shall br: handed over to the sieafarer at the terraination of

emploYment

7.3 Any additional hours worked during an emefgenc;' direc[ly affectile the 
imme'Jiate safety

and security of the ship, its passengers, crew or cafgo, or\ilork required to give assistance to

other ships or" p..r,on, in imme,liite peril, of wlr19n the- Master shall,be the solle. judge' or

during ,uf.ti, icurity ana pottuiion prevention drills shalll not be counted as oveftime'

Article 8: N:rtional HolidaYs

g.1 Nationar horiidays r.or the purpose of this cBA.are the deLys listed in Appendix 1, and shall

be tre)ated as days off at ,"u o, in port. If a national holi<iay is treated as a norrnal working

day at the discretirn of ruruu.r. ir,ln ;;;;il hotiday s6all be compensated in a suitable

manner

Article 9: Rest Periiods

9.1 Each seafarc'r shall. har,e a minimum of 10 hours rest in anl 24 hours period but no less than

77 hours in an1 se','en-Cay period'

g,2 The minimuLm hours .f rest may be divided i.nto. no more than two periods, one of which

shall be ",1;;;fi 
houru in t.rjir, .rJirr. interval betw,:en consecutive periods of rest shall

not exceed l4 hourrs.

any shall p6st in an easily accessible place orL boarda table. detailing the schedule

01. ser'ice at sea and in porr and the minimum hours of rest 1br each positiion on board in

Englrsh,

9.4 Nothing in this Article shall be deemed to impair the r^ight.of the Master of a ship to require

a seafarer to per{orm an1, horrs of work necessary rc" tt. imnlediate safety of the ship'

persons on board or carg6, or for the purposer of giving; assistance to other r;hips or persons

in distress at sea or fcrr or,.erriding operati,onat conditiorrs. In s'uch situation, the Master may

susprcnd 11-,6, ssher:lule of hours of work or hours of rest rand require a seafarer to perform any

hours of lvork necessar), untii the normal situation has been restored' As soon as practicable

after the n.rmal s;ituation has been restored, the Master shall ensure that aly seafarers who

hav,: perfbr.med tlhe u,ork in a scheduled rest period are provided with an adequal;e period of

rest"
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9.5 Emerglency drills and drills prescribed by natiorral laws anid regulations and by international
instruments shall br: conducted in a manner that rninimises the disturbance of rest periods

and does not lnducc fatigue.

9.6 The allocation of periods o1'responsibility on UMS Ships, where a continuous watch
keepirrg in the engine room is not carried out, shall also be c:onducted in a rnanner that
mininLises the distr-rrbance of rest periods ancl does not in,Cuce fatigue and an adequate

compensator)/ rest period shall be given if the normal pericld of rest is disturbed by call-outs.

9.7 Records of seafarers daily hours of'rest and work sha.tl be maintained onboard by the

Company and the seafarer shall receive a copy of the record pertaining to him which shall be

endor:;ed by the master. or a person authorized by the master, and by the seafarer.

Article l0: $rages

10,1 The u,ages of each seaf'arer shall not be less than the wage scal,o as provided in Appendix3
which will be paid on basis of Iranian Rials currency equrivalent as per exchange rate which
is rnerntioned in SI:|A. 'fhe only deductions from such \ryagcs :;hall be statutory and other
deductions as speci.fied in this CBA and/or other deductiorrs as authorised by the seafarer,

\0.? Seafuer wages sha..tl be conrpute:d and paid on ;nonthl1, basis in accordance to the terms and

Monthly wages ocoorrnt shall be given to each sr:afarer.

10,3 Company shall, ta..king into account current laws and regulations, provide & s1rs1s. 1o,

enabling seafarer, al the time of entering emplc,yment or during it, to allot, if he so desire, a

portion of his wages for remittance at regular intervals to person or persons nominated by

the seafarer.

lU 4 An1 r:harges lor th,: senicc' under above paragraph 10.3 shall b,e reoSofl?ble in amount and

shall be born,: by soafarer.

10,5 It is duly noted thaLt uncler no circumstances the consolidrate rvag;es for each rank may not be

less than the gross ,wage for that rank"

Article I l: Shorthand Alllowance

1i.1 Wherr: the ship conrplernent falls short of the Company manning level, for whatever reasons"

the ba.sic wages o.[ the shortage category shall be paid to the members who harve undertaken
the shortage rseafarer's duties. Every effort shall be made by the Company to make good the

shortarge before the ship leaves the next por"t of call. llhis provision shall not aLffect any

oveftime paid in ac:cordance with ArticleT.

Article 12: IVarlike Operrations Area / High Risk Area

12.l 'fhe Companl, shall make thc list of I fF const.ituent infcrmation on warlike operations area

and Iltigh risli area accessible to the seaf-arers while serving onbcard ship.
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At the time of the assignrnent the Cornpany shall infornr the seafarers if the vessel is lbound

to or lnay enter an\/ wartike operations/high risk areas,If this information becornes lnown

during; the period ,,f th. seafaiers' employtnent on the ship the Company shall advise the

sea[ar,:rs immediately.

If tlie.vessel is bound to a warlike operations areas, seafarers onboard shall have the right not

to proceed to such area withour rishing losing their employment or sufferinp; any other

detr:imLental eff.ects. ln this event the s,:afarers sLLall be repatriated at Company''s cost'

Seafar.ers' entitlements, if they ergree to precede to warlik.e operations/high risk areas, shall

be as specified in ,A.PPendix 1.

In case a seafarer lrecomes captive or otherwis3 prevente(J froT sailing as a result of an act

of piracy or hijacking, irrespective o1'whether rsuch act takes place within or outside an ITF

aesignaieO arel reti:ried to in thjs Arr:icle, the seafarer's employ'ment statgs and tlntitlements

under this agreemLent shall continue until the serlfarer's release_and thereaft':r until the

seafarer ls safety repatriatecl to l:ris/her place oJ- engagement. The Company shall also make

every effort to pro.;'ide captured seafarers with extra proter;tion'

Article 13: Crew's Personal Effects

I I\/lMS-VALFAJ R C:BA, 2020 (Offshore)

\2.2

t2.5

\3,2

t/.,)

t2,4

14.1

14.2

13.1 Wherr zny seafarer suft'ers total or partial loss,rf. or damage to, their personal elfects whilst

servi,g onboard tlhe ship as a re,suli,lf wreck, [oss, strandling or abandonment o1'the ship, or

as a rcsult ,Jf firr:r, tlooding or collision, excluding any loss or damage caused by the

seafarer's own fault or tf,rough theft or misappropriation, the Comqaly shall pay

comp,ensation to the concern ,.r,fur.r, up to maximum specified in Onr^".djl, !-

take nreasures fbr safeguiirdirtg personal effects left 
.on 

board by sick'

injurgd oid...ur..l seafarers and for returning it to them or t,c their next of kin.

Article L4: Onboard Cornplaint Procedure

lhe Company shirll have a procedure for a fair, effcctive and expeditious handling of

seafarers' complaiints alleging'breaches of the rrequitements of tlais CBA'

The cnboarcl complaint procedure shall allow the seafarer to be accompaniedL or represented

durirrg the ,oln1iiuint, procedure, as well as safeguards against the posr;ibility of

victirmization of sr.'afarers fbr fi1.ing complaints.

Article l5: fermination of Employment

15.1 ,\ sealarer's employment shall be terminated:

a) Upon the r:xpiry of the period of emplcyment as specified in his individual SEA;

b) Whe,n sig;:ning of1'owing to sickness or injury, after medical exanLination in

accordanct: with Ar:ticle 18, or pursuant to Arlicle 20; ot'

c) As conseq'uence of sinking or total loss of the sh:ip'
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15.2 The Company can terminate the employment of a seafarer iby giving two week's r.otice:

a) If the seafar,,:r has been found to be in serious default,rf his employment obligations
in accordanc;e with Article l7; or

b) When the sh:ip has been laid up for a continuous peiriodl of'at least one month or upon
the sale of ttre ship.

A seafarer can also terminate his employmerrt blr gir,ing two u'eeks' notice:

a) For compassionate reasons when, during; the course of'a vo1,age, it is confirmed that

the spouse or: child, in the case of a singl,: per:son, a palent, has fallen dangerously ill;
or

b) If the ship irs about to sail into a warlike, operationrs area, in accordance v,zith Article
12.3

It shall not be grounds fbr termination if, during the period of employment of the seafarer,

the Company transfers the sealarer to another verssel belonging or related to the same

owner/minager, on the same rank and wages and all other terms. There shall be no loss of
earnings or entitlentents during the transfer and the Company shall be liable for all costs and

subsistence for and during the transfer.

A seafarer shall tre entitled tc receive compensation as specitied in Appendix 1, on
terrnination of his cnlpl()ymenr in accordance r,rith Articles 15.1 (c) or 15.2 (b) above. as an

indemnity against uLnemployment resuiting from such cases.

Article 16: Repatriation (rto place of engagement)

16.l A seafarer shall be i.'ntitled to repatriation to the place of engagement at the Company's
expenrse on termination of employment as pel Article [5 except where such termination
arises under Article15.2 1a) or when the seafarer reguestS premature termination of'his SEA

not based on condit:ions defincd in Artiole 15.3.

y shall be liable for the following costs

until the seafrrrer reaches the plaoe of engagement:

a) Payment of trasi,; wages between the time of discJharge fi:onr the ship and the arrival
of the seafarer at his/her place of engagement;

The cost o1'accommodation and food;

Reasonable travel costs: and

1'ransport of' the ssafarer's personal effects
Company irr his individual SEA.

up to thr; amount agr:eed u'ith the

15.3

1 5.,+

1 5.5

b)

c)

d)
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Article 17: Mlisconduct

t7.2

The Company may terrnrinate the employment of a seafarer fol,lowing a serious default of the

seafarer's employn:,ent obligations. If iequested Uy th? sea{'arer, the Company shall give

written notice to h Lm/her siecif ying the serious default wh:rch has been the cause of the

dismi:;sal.

In the event of the clismissal of a seafarer in accordance with this Article, the Cornpany shall

be entitled to recover from that seafarer's rralance of' wagers the costs involved with

repatriating the seafarer together with such costs incurre'J by the Company as are directly

attributable to the seafarerl proven misconduot. Such costs do not, however, include the

costs ,of providing ,e replacement for the dismis:;ed seafare:r.

Article l8: Nledical AtterrLtion.

1g.1 A seafarer shall be entitled to irnme<liate medical attention lvhen required, including dental

treatment of aoute pain and emergencies'

1g.2 A seaf'arer who is hospitalised abroad owing to sickness or iniury shall-be entitlerj 1o medical

attention (including hospitalisation) at the Lompany"s expense for.as long.as such attention

is required taking into u..orrlt r\rticle 19 and/or until the seafarer is repatriated, pursuant to

Arlicte 15.

18.3 For the purprlse of'tliis Arlicle the company is not liable fbr compensation if:

(a) Injur,y incuirred otherwise than in the service of th.e ship;

(b) Inlur.,,or sickness is due to the willful. misconduct of the sick, injured or deceased

seafarer; or

(c) Sickness or infirmir.1, intentionally conoealed whi:n the engagement is entered into'

Article 19: lsick Pay

lg.1 when a seafarer is la:rded at any pofl because of sickness or injury occurr'od-while in the

service of the ship, payment ;f his basic wages shiall continue until he/she has been

repatriated ert the r.-'ompan)'s expense.

19.2 'fhereafter the ser:.t'arer shall b,-'entitled to si,;k pay as per lrernian social security rate and

policy
lg.3 Hou,ever. irr the e.vent of incapacity due to an accident the basic wages shall be paid until the

injured seafdrer hiis been cured. or until a meclicai deterrnination is made in ;rccor,lance with

Artir:le 20 concerning permanent disabilitl"

lg.4 I'he maxim,um perriod of sick pay is 16 weeks and is sub;ject to submission of a val'id medical

cefii ficate,,arithou't undue dela;r'

19.5 For the purpose c flthi5 Article the Company is not liable for compensation if:

(a) lnjurl, incurrecl otherwise than in the s,orvice of the ship;

(bt Injury or sickr,css is due to the willfui misconduct o1 the sick, injured or deceased

Seafbrer: or
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(c) Sickness or infirmity intentionally conce'aleci wherr the engagement is entered into'

Article 20: Permanent Diirsability

2O.l A seafarer rvho s,uffel:s pelmanent disability as a result of an accident whilst in the

empl.yment of the cornpany, including accidents occun:ing whLile travelling to or from the

ship. shall inL addition to sick puy, u. intitled to disabillity .o.op.ntation according to the

provir;ions of' this .'\rtic.Le'

20.2 The prermanent disabiliry suffered by the.seafarer shallb9 detennined by a doctor appointed

by the Company. llf a doctor 
"pp"ilrtJ 

by ?r 
on behal]: of 1l9 seafarer disagrees; with the

assesrsment, the dercisic'n ol spelian't Forensic Medicine shall be final and binding on both

Partir:s.

20.3 The company shall provide permanent disability competlsation to the seafarer in accordance

u ith APPendix2.

20.4 The rCompany, in disc:harging his responsibilities to provide ,o1 tf and clecent u'orking

conditions, shoulcl ha.ve eff'ective arrangemont.s. foi the -puyTtll-of 
cornpensation for

pers.nal injury. Vr'here the nattne_of the fersonal injury makes it difficult for the Company

to make 
" 

Iuil payment of the .r"r*, cfnsideration ir to be given to the payment of an

interlim amount ic as to avtlid undue hardship'

20.5 For the purtrose oi'this Arlicle the company is not liable for cornpensation if:

(a)Injur:yinclrrredotherwisethanin1heserviceoftlreship;
(b) Injur:y or sickness is due to the willful miscondur;t c,f thr: sick, injured or deceased

Seafarer; r:rr

(c) Sickness or inlirmity intentionally concealed when the engagement is entered into'

Article 21: Loss of Life '- Derath in Service

21.1 If a seafarer die:s through any cause other than.those specified ,^.?I?: ThiY in,the

employment of the Company c,i during sickness period specifir:d in Article 19, the 99-p?1v
shatl pay ,h.-;;;;i;;;lilA in ,rr" ,ippendi:xl io hislhir legal beneficiaries. Additionallv.

the Company shpuld transporl., at its owl expense, the body.to the seafarer's home where

prac:tical a,d at the families' request and py the cost of burial expenses as set out in

Ap;rendix l.

2l .2 For the purpose of this Afiicle the Company is not liable for cc,mpensation il'death:

(a) Incurred othetwise thatr in the sen'ice of the shi'p;

(b) was due to the willfbl misconduct of the deceased seaf'arer;

(c) was due 1,:r sickness or intirmity inten-ionally cc,ncealetl rvhen the engagement is

entered into; or
(d) was due t,o sic,kness or infirmity not related to the work,ing onboarcl ship.

Article 22r Food, Accornm0dation, Bedding, Amenities etc.

Page9of:!3



llvl MS-VALFAI R CBA, 2020 (Offshore)

22.1. The Company shall provide, as a minimum, accommodati.on, recreational' facilities,

enteftainment amenitiei, such as videos, books, sports and ljtness facilities, and food and

catering services irL accrtrdance with the standar:ds specified i.n l'itle 3 of the MLC and shall

give due consideration to the relevant guidelines in that Conventi.on.

222 Seafarers should have access to free calls on a one-o.[f basi.s linked to connpassionate

circumstances as pr:rr the provisions of Article 15.3(a).

Article 23: Personal Protectil'e Equipment

23.1 The Company shall provide the necessary personal protective r:quipment for thie nature of
the job in accordanr;e with the ISM Code.

23.2 The Company shall advise seafarers of the daLngerous natru'e and possible hazards of.any

work to be sarried out itnd instruct them of any necessar:/ prccautions to be taken as well as

of the proper use ol'the.ir personal protective equipment'

Z3,3 Seafarers shall nc,t be forced to conduct work if proper equipment, including personal

protective equipment to conduct a saf-e operation is not arzailable.

23.4 Seafarers shall use: and tak,: oare of the personal protective equripment at their disposal and

not rxdsuse any means provided for their own proteclisn ror the p,rotection of others, Personal

proter:tive equipment remains the property of the Comparry'

Article 24: Waivers and .Assignments

:1.1 The ('ompany unclertal;.es not to demand or request any:seafarer to enter into any agre"ement

wher,;by, by way r:f waiver or assignment or otherwise, the seafarer agrees or promises to

accept variations to ther terms of this CBA or return to the Company, theif servants or ag^ents

uny *ug., (including k,ack wages) or other-emoluments rlue or 1o become due [o the seafarer

unden ttris Cne ard-the Compiny agrees that any such documr,:nt already in existence shall

be null and void and ol no legal effect.

Article 25: Recruitment and Placement

25.1 'l'emllorary emplo.yment of sea.farers shall only take pJLace tlu'ough Seafalers Recruitment

and placemenf Sorvices rvhich have obtaine'd the required l.icenselcertificate to operate

pursuant to the Ml.C. I{egulation i '4'

Article 26: Social Securrity

26.1 The Company shall ensure tharr all seafarers, and to ther extenl. provided by the laws of the

gountry of iesidence, their clependents, have access to srlcial security protection in

accondance with national regulations, provided by the lllompany or the Seafarers

Recruitmenl and Placement Services concerne'C.

Article 27: Seafarers Welfare Fund
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27.1 The Company shalll annually pay IMfdS a seafarers'

1, for each seafarer cornplementing 1'he minimurn

vessels listed in APllendix 4.

welfzue 1iund, as specified irr App'endix

safle manning document (lvISMD) of

r\rticle 28: Insurance Coverage

:2g.1 The ctompany shalt conclude appropriate insuralrye to o'over itself fulty against ttLe liabilities

set out in Articles I5.5, 16 an<l 18 to 2]1 of this CBA'

Article 29: L,au' and Arbitration

Izg.l This CBA has been drafted in accorrlance with ther MI.C prr:visions. and shall be governec

b,v thr: Iaws of the I.R. of Iran and any dispute ztrising out of or in connectirrn with the

exccution of this C BA r;hall be refened to the I.R' of lran 'Iudiciary system'

Article 30: Sihipboard BrrLllyirrg and Harassment

30.1 Each Seafarer shall be entitled to work,.tfain anf iive in an envirc'nm:nt,free from harassment

and trullying whelher sexually, rr.irffy or otherwise motivatecl The Co-qnany wiil regard

breaches of this undeftaking as a r.rious act oflmiscond'uct on the parl of Seafarers and any

seattrrrer complains in this iegard. shall be takr:n seriously and investigated as per company

Polic;'.

Article 3t: ValiditY of the CBA

31"1 This cBA c,onsists of 31 Arlicles and 6 appendices and is prepared i" q:t^t^9]ies"ali of

r,r,hich are conside:red as original. and was^negotiated ancl iren. g-{ on Oll0ll2020and shall

enter into fbrce on 01lt:)1l2O2O and shall remain valid until )lll2l2A20'

[ ;\'Lt- *f,

Signed on behalf of the IMI4S
Captain Arman Jahan lBiglari

Chairman of the BoPrrd

,. .(

Signed on behallf of ComPanY (VSC)

Vtr. Gt rtum Abbas Pour Hrlgverdi
l'Ianaging Director

,

lman Aflatouni
Nlember of Boarcl & Tfeas'ure (IMMS)
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IMMS VALFAJR CBA, 2020 (Offshore)

APPENDIX 1

Period of EmploYment

With respect to the provisions of Article 5 of this CBA, the periorl ol- ernploy_ment is as specified in

the SEA that may be charrged due to operational convenience o1'the ship. However, the period of

employment shall not exce:'ed 9 months'

Normal Working Hours

With respect to the provislionsl of Article 6 of this C.BA, notmal worhing hours shall nrlt exceed

eight hours per day. Saturday afternoon ancl Sunday are consirlerecl as weekends and not normal

working days, However, .with respect to the operational conditions of a. ship.and national custom,

decisioi on the days of the weekend is at the discretion. of the Mastet of the ship'

Paid annual leave

\tr,ith respect to the pror'isiorrs ol' Article 6 of this Cqt, paid annural leave for 
'seafa-rers 

is as

specified in the relevant lllllA, However, the paid annual leave shall rLot be less than 2.5 days for

each completled month of service and pro rata for a shgrter periorl.

With respect to the provisions of Article 7 of this CBA':

a) Hours wortried in excess of the normal rvorking hours are counted as overtime; and

b) The hourll,gvertime rate shall be 1.40 1.imes the normal working hours rate (basic

wages) of the seafaret concerned'

Sailing into Warlike operations/high risk Areas

[,ith respect to the provisions of Article 12 of this CBA, sea]iarer's entitlements, if they agree to

proceed to a warlike operation,s/high risk area, shall be as follours:

a) Douitle compensal.ion for clisability and death; and

b) A bgnus equal to i00% of the basic wages for the duration o[the ship's stay in a warlike

operationsl[igh risk ar:ea. The bonus for sailing into the'*,arlilie operations area shall be at

least five days"

Personal efflects'lost

Ivlaximum gompensation for loss of'personal effects as provided for irL Arlicle 13 of'this CBA shall

be 2000 USD. depending on the type and quantity of the personal effec:ts has been declared.
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Indemnity against unemplloyment

with respect to Article i5.5 of this cBA, the indemnity against une,mployment would be payable

for the remaining days of the period or.tnptoy*ent thLat during which the seafarer remains in fact

unemployed arnd is limited to tvuo month's basic wages of the seafiarer co'ncerned'

lndemnity against Death in Srervice

With respect to Article 21 ot this CBA;

a) Death in service benefits shall be:

-To the nominated benefir;iar1'

To each dependent child (maximum 4 under the age of 118)

a) Burial eXpr3115s5 shall be

Scafarers'Welfare Funril 
,

rrovir;ions of nrticle 27 ofthis CE;A. the seafarers' welfare fund is 1'875'000 IR

per year p., ,"ufurei .lri,r.A by tlris agreement as specified in hppend1x 4'

Holitlay
The days regarded as holidays; in acoordance with artiole 8 are as per th'e following list:

1 . Christian Neu Ye:ar's DaY 01 iJan

2" ClomLmemoration o{'the titamic Revolution in IRAN 11/treb

3, Norooz (Persian l'lew Year) 2llMatch
4. Nalrtre DaY 02/APril
5. lmam Mahdi's Birthda,Y

6" Anniversarl' Imam KkLomeini's Demise

7 . Martyrdom of Imarn lt'li
8" Eid-e-Fetr (End c l Ramadan)

9. I)a1' of Seafarers').5lhtne

10" Eid-e-Ghorban
1 1" Ashura
12. Arbaeen
1 3. Den-rise of Prophct M'charnmad (pbuh)

i4. Ilirth day of Proprhet lv4ohammad (pbuh)

Paeel3olll3
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Note 1: Senior oflcers mean Master, Chief officer, Chief Engineer, Second Ertgineer and Electronic Engi.neer 1'

Note 2: The maxirnum ildemnity for permanent disability in iny incident/accident shall be limited to the 100%'

2 The degree (percentage) of permanent disabilitv shall be computed as per bellow tables'

l\4MS-VALFAJ R CBA., 2020 (Offshore)

a) Senior officers

2020

90,883USD

b) Junior officers 72,706U5D

c) Rati S
54,530 USD

Loss of one thumb

;-i 6ss of ffi" "f "*i 
thunib

5 
-- t-ott of nalf of ertremitl trf one thunrb

lJ-]Jhu*b w ith stift' extrenre j o int

---i-rh-rnb w ittr stifl' me tac enp op halan geal j o int

-[i Th umb * th s ti fftxtreniffi I m e,ticarp ophalangeal j oints

g-l Lost ofto.efinger (second finger)

l0 JL6*.1'middt. and 
".tri:me 

joints of forefinger

L i L*ilI..t*.. foref,rlrr

it]--,.f,- g".,",rh ,ttff *it"*rO"nt ataneeat"ioi.,t in outst.et.ched position

AT'PENDIX 2

Indemnity against permanent disabilily

In the event a s(:afarer suflbrs permanent disability, the inclemnity in accordance with the

fr,rvisions of Article ZO of thii CBA for 100% disability is as follow:

it-]-F#irg., *ith oo degrees or more *retch defrciencl rn rniddle joint

;flG;oi .,oal. fl,nes. (ih,.d ll*ge,t-
----.. 

.-* 
---^.-l-^:-*-=,-i,r,il. 

f*ltl L"tt 
"l 

,n'aot. ano .*tierne.roints of middle finger

|_ 
I 6l I-oss oi e^tter. joint o1'rnidCle finger

l-+tszJT 
ni,,g l6;trL rr,ff ,Gt.c{rrpoph"l"rgeat joint in outstretched posilion

ffi,.gTffi;tt[ r0 dejfeoffi*. ttr.rcf, O.f,.l.n.V io, middle joirrt

z -if"rr "rr*t. nrr<nath frg.r)
[x I L"tt 

"f 
miaat. attd extreme joints of little finger

L- Hand, Arm, Sltoulder

If a person is left-handed, his{lqieft !qt9i! ms'essed as a ri8'ht hand' rurd vice ve

1-1- Fingens

Loss of irll fingers of oner hand

Lo.s 
"f 

,"e thu*b a.d rrretacrrpal bones

-ri] Loss olextreme joint rrl littic finger

Page 1 4o123

1

2

No

!s5v

Left Right

50 .55
25,, 30

2
25

3
L2

8

:)

.7

10

x0

5

5

l0
6

5

5

Vf iOAf. fr@t *itf, S0 ,tegre,rt or,""te ttretch deficiency in middle joint

I ^". ^f .i,.o finocr t'fnrrrh finrrer)

5

8

211-it,tt 
"r. 

rrrlAat. una extreme joints of ring finger

- J I ^"" ^ileytreme ioint of rinp flnser

5

3

5

_(

8

5

J



35 40
27 Loss of th,umb and forefinger (lst and Znd ttngers)

DisabilitY

ts of thumb ancl forefinger

Percentage (o,6)

No Left Right

18
28

L""r 
"f 

t1r"-bJ"*f.g"i-and middle hnger

----__--__-' 

-Los of e*t.eme joints oi'ihumb, foreltnger and middle fing;er

t"., 
"t,,*rrr0, 

a*a,*i; miCLafe f'"get anA ri'1g f'nge(1:[ 2nd'3Td t''d'+th

fingert) ---------------------
l-oss of loretrng.r and middle finger (2nd and 3rd)

Lo., of ,,.iddle a"d e-t,til. Joirts ,,f t'o'€f,'"ge' a'd t'ddle fi"g* --

45 50
29

z1l
30

50 55
3l

25

20
33

10
34

30 35
35

25

I-rs ,f .,rtr.t". l"i,rtt oi fore:inger, rniddle finger and ring finger
37

t'2

35 40
38 Loss of lbrefinger, middle fin13er, ring tinger and llttle Imger (zno' rro' +rrl ilrru Jtu',

Lors 
"f 

,-ddl.r"d e^t*t-.J0irt-taf'o*1'rgei,"iddl. 1'"€;L ""g 
l*get and:tittte

+i-^aF

;ir 
"fa;,*,o. r*t "11 

f*.f,"g.r, -,dd,t fttgtt, t*g fuiger and little finger 

-Losr of ,ntdale frger, .i,,g flrtge*@-
L"., offiEal. ard..tr!ffiri''tt, of miaU. finger, ring finger and little finger

G* oaaxtt"dloints .r-riddle fi^ger, ring finger and little hnger _
I *-'F;;, fl,"qer and ,'t11. f'r1set Gffind 5th) -

30 35
39

15
40

30
4l

20
42

43
10

20

li- f-ott 
"f 

,,ddl. 
"rd 

.-tt.,nle llints ut ,',,.lgJ'nget and little finger
l-.1.-_-_-
i 

^ 
. L Loss of extreme j oint cif miOAte ffte, ana ri.tg f*ger or of ring finger arr'd little

'4b l-. ltnoer

[ .- ] tf,tiOOte firge. and .in[a'rg.t *,th 90 deg..es o. n1ote stretch deficiency in mi'Jdle
| +t I

l-2'Hand' Wristt_'- li J"t oi one hand

*:tr 
-slffness in poor worki rg pol;ition

F-aaatua., 
"{ 

a"d,"l b"* t,auta,r *,t,, .u......... 
-.........=-a 
otrt.o,u,n r,* "iE-*;': : | ,ri. r,,-h.,^..o" ^^""ihle li.iefine

15

5

8

55 60

10

15

5

>t
-tC"6.q;r.." 

"f 
n*trl= of rad,at bone: Forefinger to littie finger dc,wn to 2 cm

rrom the palm of the hlnd
I 18
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trom the pa
1-3- Arnt

7o

65

60

65 1

i-:gl Sttf1L.," , *t,t,.r.l"il p",i,i.,

ut ." r""' "__- "-o I'-=--__1-- -:.y 
furuii o n o f fo re arrn (" upri ght p o s iti ott" )| 62 | Cessatron ot rot

#---- .---- ^* ------'--
[6JlEho* bending reduced to 90 degrees or less

[t1-stddi.l"i.*y "f 
,1, !. 40 d.g..*

--

65 Stretcl. deficiency 40-')0 dellrees

Page15oflZ3

if)

65

60

Amputation o forearm rvith 55ood elbow movement

Amputiltion of fbrearm u'ith poor elbow movement

Unhealed ruplure of bic,eps

55
55

60
55

5
57

5(0 ili

1-4'Elbow
4A 45

Stiffness rn cood riorkittu. positton 20 25

25 30

15 20

Bt2

5
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Disability

1-5- Shoulder

66 Total losr; of shoulder

All mob!1ity reckoned wilh C,set" shoutder blade. Stiffneris in shouldrlr (with

arm alongside bod]')

E,levation. up to 90 degre,:s

Friction emd some reduction o1 mobility

Habitual luxation

Luxatioacromio-clavicularis

1-6- Paralysis

72 | totat paralysis ofplexus brachialis

[15-l-T","1 pr"ry.rlr of ,ervus,medirmul both sensory and moto.ic injuries

For sensory injuries onll'

Scar due to bun or sever trunLa in i:pper limb

2- Foot, Leg,

2-1- Foot

,l
re-i Liss of l st toe (big toe) and some of its metatarsal bone

83 Loss of 1st toe (big toe)

i g+ I Loss of extreme joint oI'big toe

5TBlg toe w;tn stiffness in metafarsophalangeal joint

to 15 degrees)

I

2-2-Leg
', 9? I Loss of one leg

q: Amputa'tion at the knee or good function of prc,sthesis

q4 At,tputl'tiun al ihe linee

7lz I totat oaralvsis of nervusradialis on the upper arm

7) Totul paralt sis of ncrurl:ulnar,s
-! 

-

.rsl Loss 0r .rri ttr-r",Lr *iil, go,

I 96 Loss of crus with poor functi

I W I Shortening by less than

i sg i Shonening ofat least 3

'c) 
Thigh shrinkage oI at l':

- slrottenttt$ ur tcd.rcttot'-

I 00 Postthr'tmbot ic s', ttdrt, ' leg

[lffisscntrildctcriorationofvaricoselveinsor1egsores

IqO I Fall.n arches aggravated by pains

9l i fraumatic fallen arches

or thrgh with poor function of prosthesis 55

Ii good function of prosthesis 3Cl

on o1'prosthesis 35

3cm J

CITI 10

.rt 3 crn 6t-t, h"*e..., add.d to the compensation :[or

of mcbilitv)
8

one 5

102 Knee stitf in goorl Position

Page16o12 3

78

7q

80 1

Amputation of tarsus u'i1h stump capable of bearing

81 Loss of rrll toes on one fbot

86

87

88 enkle.loint stiff in pronounce,d tal ipesequinus position
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Disability

5 degrees

Kr* 
"',ti,r 

b.rd,rg capacli" re juced to 90 degrees or less

Knee with hampering looseness

movements, with muscle wastage exceeding 2

tella and reduction of mobilit

I(nee with somewhat regular and hampering ilcarcerations

108

109

i10

i11

Habitual luxation of knet:cap

2-3- Hip

Loss ofkneecap

Well funr:tioning totally eir-tificial kneecap

Sacroiliac Amputation

Sl-n*i,rg of lort., li-li I Less than Z cm

: Mor,: than 2 cm

I 131-H,p *,th stlffness in fav,:,rable position

f f + I Hip rvith severe irsuffic ency of hip function

ll s Well functionire t,Jtally artifir:ial hip ioint

2-4- Paralysis

I l6 ] Total paralysis of trervortsfibularis

i I 1 ?-i-rotal pautysis of nervousfemorali:l

Ischiadisrcusparesis - with good mobility

Ischiadisicusparesis - witJ, poor mobility

Sear due to bum or seven trauma in lower Iimb

B - The Head

l- The Face

Loss of teeth 2, 3) etrch ter:th

123 Loss of teeth (4, 5, 6,7 ) each teeth

l2-i Scaipingr--:-+:---.'' no O*-sided paralysis of the fa<:ial nerve

ll; Tuo-sicled parali:;is of the facial rervcs

ljt Loss of sense ol'smcll
considerable sPeech diffi cult;ies

the face

2- The Brain

2-1- Dementia

136 Mediurn severe demen:
_^-L^
| \ I 5c\ ere Oemcns

138 lotai dementia

Iftree witlh strong 1r'iction durirrg I

cm as measured 10 cm al;ove the

25

50

65i

Percentage (7o)

Page17oO3

i too

No Left Right

r03 3

10
104

10s
10

106 8

r07
5

5

5

-*_l 15

70

t12 5

10

30

50

10

l_r*l
20

118
10

119
30
la

t2l 50

1111

0.5

t'; A Lrrss of outer ear

5

10

i5

t0

t29
10

5ttr)

1_-

t'l Rrain d.ath

t? Heacl Trauma u'ithout surgery and sequel 2

I t- TH"",r r-r-r rl*,..v 
"-itnout 

sequel 5

r- -r- _--I 15+--
I

I-1--134 iMilddomentia
\,,tild-medi d:mentia



I t,/lMS-VALFAJ R CBA, 2020 (Offshore)

Disability

3- The EYe

Loss ofone eye

Loss ofsight ofone eYe

Loss ofsight ofboth eYes

Loss of sight of one eye lvith complications (e.g. glaucoma and/or contract'oc e1'e)

r-os ot si grrtrci 
"rr.-ve 

ivrtn @ "-p*"ti"<* 
t;t"e

Double vision

t+O OouUte I i:ion in outermost P9srr1!l

Loss of binocular vision [g. -phakia *ith Yqual-Pgrvgg'at least 660)

Aphakia with sood contlgt s!tf!g!91
Total one-sided Ptosis

Flood ol'tears

Hemianopsia

I"ilR',gUgedhemi,aopsia trs a rxult of brain injury

Decimal table

Fraction table

6lt2
0

\i

', 6,24 8l
6t36 10

6i60 12

DisabilitY

4- Ears

I ts: Total loss ofhearing ln one ear

0.6
0.5

6

S

6l

10

20

10

10

20

100

5

t0

18

20

i

20

Percentag,e (7o)

Percentage (%o)

148

, assessed in accc,rdance with the following decimal table or fraction

Loss of hearing based on eudiometry

P:ge18oO3

dB with well
arserseO or calcuiated binaural loss of'hearing

No Left Rieht

139
z0

100
t40

20
141

100
142

25:'r43

1ti144

145
l0
J

1:i
47

8

1t8
49

3
150

40
51

50

75

table:

0.6 0.5 0.4 0.3 0.2 0

5 10 10 15 2A
0 0

10 10 15 20
0 5 5

IO 15 15 20 30
0.4 5 5

i0 15 25 35
0.3

35 45 60 70
0.2

45 60 85
n1 15 t5 20

n 30 55 '10 UU

6/1 8 6124 6136' 6160 2t6A 0

l0 12 15 20
0 5 U

tal1a n 10 10 t2 15 18

20 30 35 40 45 5U

n 30 35 45 50 55 60

35
,,1 < 55 65 ?0 15

15 40 50 65 i5 8i0 85

l5 45 55 '70 80 9)5 i00

0 50 60 75 85 100
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ustedhearing aid.

Degree olLoss of
Hearin

CH:2
CH:3
CH:4

HH : Heartng lra"drmp Cil : ClomrrLunication handicap 0
I

2

J

4

5

Normally no compensation is paid solely m respect of use of a hearing aid

C- Neck and Back
1-Vertebral Column

(Fracture ofl of the vertebra without di of meduila

Disability

no handicap
slig,ht handi,oaP

mild tcr medium handicap

corrsiderabl: handicap

severe handicap

total handicap

inalis or neryes

No

f 
'*Uiftfy' tss I Mirtor Fracture With minor re'duction o

f rroTvf.aium severe fracture Without rr:duction ory9llty
f- r .l-fvr.aium. severe fracture With reduction of mobility
t'-l----l VeD' se've.e fiacture or s'everal medium severe fractures'

_-.-
162fSo*e reduction of mobility and/or local pains

of gibbuLs (hum

Slight to some reduction of nLobility

159

160

Very se vere reduction c, l n-rotrility

If suppc,n (neck collar ()r suppon corset) ls usect

pain - krcal or transmitled to extremities

possibly with formation

2- Cervical Column

4- Injuries to the Medulla Spinalis

I169 lrrtat qr"d"pl.g"

5

0

5

2

;')
3

Percentage (7o)

Page19oti23

158

Ir53 tf a.t,ppo,ti"e device (neck r:ol1ar) is used

164 I Radiatir:rg pains - root irritating

165

166 tf a supportive device (r:orset) is used

167 iBack p,tlns witlt some r:educlion of rnobility

168 gack palns \ lth consicl':rabl': reduction of mobility

s as de:fined above

HH:5Htl: 0 HH: I HH:2 IIH: 3 HH:4

CH: 0 rl 5

CH: I 8 15 30

12 2Ct 35 50

30 40 55 65

50 60 70

CH: 5
65 75

174 Othel .asting conSCQut)l1ceS with blrrdder
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D- Heart and Lungs

Disabilitv

Heart and lung ailments are ass3ssed with regard to the limiting of the frtnctional

capacity caused by the ailrnent, appJ.ying the following division into function

No limitation of physical activity
Minor limitation of physir:al activitl,. Symptoms appear onll' during strenuo'us

activ

178

111
Consiclerable limitation of physical activity. Symptoms also appear during lrrw

leveis of activitv
Any fbrm of physical actlvity produces symptoms, which can also be preserrt

dur riods of rest

Steps are taken to support the di'yision into functions by means of c,bjective measuleme:nts

rhe tbrced exhaliLtion volume in thc lust second, FEV 1.0.

Assuming that thLe case is one of permanenl: reduction of FEV 1 .0.

FEV 1.0 ofover 2 litres corresponds roughLly to function group 1,

FEV 1.0 of 1.5-2 litres corresponds roughll' to function group 2,

FEV 1.0 of about 1 litre conesponds roughly to function group 3, emd

F EV 1.0 of about 0,5 litre corresltond:; roughly to function group 4

E - Abdominal Cavity and Pelvis

Permanent colostomy ancl iieostoml

Loss ofspleen

l8l I LossofonekidneY

182 I Loss of br:th kidneys

183 Minor incontinence (i.e. itnpel.ous urination, possibll' defecation)

134 j Expulsiver incontinence

185 I Abdominal hernia, inope:'able

186 I Loss of b,rth testicles witnout child

r8; I Loss of b;th testicles witn chil'l

i6g Impotence belore 50 years old

r Qrr Imnrrtenr'e aftpr 50 ve2rs r)ldi89 lmpotence after 50 years old

I90 Loss of both ovaries befcre me,nopause with child

Loss of both ovaries befcre me nopause without child

t92 Urethra stricture. if a bougie must be used

for lung function, such as

l50i l193 I lmpotence

Percentage (%o)
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No Left Right

t75 3

t76 20

45

70

t79 I
100

180 5

2A

100

25

20

7A

30

50

30

10

191 50

l5



IMMS-VALFAIR CBA,,2,020 (Offsho, e)

APPENDIX 3

Minimu,m V/agr:s and Allowances lor year 2020(US Dollars)

Monthly
paid

Ieavex'k

Leave Pay

For Public
Holiday***

Total
N
o.

C:lpacity
(om board)

.lllonthly
wag;es

Daily
wages

Monthl'y
overtime*
(for 10!i
hours)

1072 117 83 2677
1. l\/ e st 7405 47

2

_1

4

5

6

7

8

clo 7005 34

21

18

767 84 60 7975

484 53 38 7208
2lo 634

472 45 32 1029
3lo 540

1068 177 83 2668
CIE

1400 47

767 ,94 60 7975
2ND ENG

70105

- 63t2

34

27

34

482 ,53 37 7204
3BD ENG

767 84 60 7975
FTO 7005

9 Bosu n
390 13

10

g

298 33 23 743

218 24 17 545
1.0 AB

286

198 22 15 495
1,1

12

13

t4

15

OS
260

267 29 27 667
Fitter/ Repairer 3s0

2134

72

I 277 24 17 541
Oiler / greaser

13 298 33 23 743
Cook 3rr0

192 27 75 480
Steura rd _* 252 8

I, iffiff";ffi;. .*"-=t r.eafre.'ons.1,date*'ag,ts tcGacrt rank may beless than

the gross watge for that rank. CrfTshore vcssels when on internationallvo'yages "out of Fersian Gulf

areal' must be dealt as per API'ENDIX 5 &' 6'
*Overtirne isi calculated ar 1.4 the normal hourly rate i-n this CB,'\. (Ref: N{LC 42'3'5(a) and

ts':,2.2) hence 103 hrs O'l
** Leave is ,2.5 days per rnonth at arateof 1130 the monthly basic rvage (M!C A2'4)

*x* Work performed on public holidays shall be compensated at the sarne rate over time (R'ef: MLC

P2.2.21

APPENDIX 4

lihips' names and their minimum manning scale

,- 
-r-v'essrlI TYPE*o I Ships'na,me

I

IMO NO
lJ'lag

Minimum
mannlng

scale

-+1
)

ARAZ ___J
\vl\l a', I

SUPPLY

AYNA;Z SUPPLY

e644e88 _I ilRAN

9683s70 i lneru

9

I

r I DELNIA 1
i---

q DELNIA,2

SUPPLY

SUPPLY

965678s i tnnru

s6s67s7 I lnnn

-J

e743100 | IRAN

s743s64 i IRAN

I

s KAREN 2 TUG BOAT

, I KAREN 3 TUG BOAT

KAREN 4 i ruc aonr : 9743576 i IRAN

KARET\I 7 i ruc aoRr PALAU

10

10

7

9

I
9

8

8;f KAREnI s i ruc BoAr 985947E P'ALAU

;i- KARET\ie--l ruc aorr 98s9480 PALAU I

Page2 1 ofl!3

-.-_-_---_
8 KAREI\ 6 TUG BOAT 9776339 IRAN

98224L3



I M MS-VALFAJR CBA,,1020 (Off shore)

APPENDIX 5

Minimum M/ages and AllLowarnces of the Unlimited Vessels on international voyages for year

2020 (US Dollars)

No. Capacity
(on board)

M.onthly
wages

Daily
wages

Monthly
overtime*
(for 103

hours)

Monthly
paid

leave**

Leave

Pay For
Public

Holiday*
+*

Total

1 M aste r
2082 69 1588 ,174 123 3967

2 clo 7344 45 1025 712 80 2567

3 2lO 7077 36 822 90 64 2052

4 3,tO 1038 35 792 87 62 7978

5 C,IE
189t2 63 7444 158 172 3605

6 2\D ENG 734t4 45 7025 772 80 2567

7 3RD ENG
70i'7 36 822 90 54 2052

8 4th ENG 1038 35 792 87 62 1978

9 E/O 7oit7 36 822 90 64 2452

10 Bosu n
690 2i s26 58 47 7375

1L A,B
518 21 472 52 37 7778

12 OS
460 15 3.57 38 27 877

13 Fitter/ Repairet' 690 23 526 58 47 7375

L4 Oiler / greaser 518 21 472 52 37 1178

15 Wiper 460 75 351 38 27 877

76 Cook 61.8 27 472 52 37 7778

t7 Siteward 5217 78 402 44 37 7004

It is duly not,ed that under no circumstances the consolidate wages llcr eiach rank may be less than

the gross wage for that rank.
*Oriertime is-calculate d ar.1.2!i the normal hourly rate in this CB;A. (Ref: MLC A2.3'5 (a) and

82.7^2\ hence 103 hrs OT
** I-eave is ll.-( days per rnonth at ilrate of 1/30 the monthly basic rvager (MLC A2'4)
{, {, ,k Work perfbrmed on p,ublio holidays shall be comprsl531ed a1 the sarne rate over time (Ref:

MLC 82.l.l)

Page22ot2.l



IMMS VALFAIR CBA, 2O2O (Offshore)

APPENDIX 6

\['hen Vessels on international volFages

Personal effects' lost

Maximum compensation for loss of personal effects as provided for in r\rticle 13 of this cBA shall

be 3300 usD, depending on th,: type and quantity of the personall eflects has been declared'

Indemnity against Death in Service

Wrth respect to At'ticle 21 of this CBA

Death in service br:nefits shall be:

To thr: nominated treneficiarY

To each clependent child (.maximum 4 under the age of 18)

1 zozct ,

' 29.97a usD - I

Indemnitv against permanent dir;ab ility

ln the event a seafarer s;ufft:rs permanent disatrility', the indem.nity

provisions of Article ;10 ol'this cBA for 100% disability is ars follo'r'':
in accordance with the

a) Senior olTicers

bl lunior officers
c) Ratings

2020

174,775 USD

139,820 USD

104,866 USD
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104,866 IJSD


